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PERSONNEL 5100F4

Disclosure of Past Resignations, Investigations, and Disciplinary Action

[RECOMMENDED ITEM: This item addresses practices boards are required to comply
with by law, administrative rule, or other guidance, or which are strongly recommended by
one of the attorneys we consult on policy matters.]

Idaho law requires applicants for any position at any Idaho public school to provide sworn
written statement disclosing any:

1. Pending or prior investigations;
. Resignations during investigations or in lieu of contemplated disciplinary action; or
3. Disciplinary actions involving the applicant for misconduct in connection with
employment or professional licensure or certification.

Please describe any of the above that apply to you:

None of the above circumstances apply to me.

For the purposes of this form, misconduct shall mean any conduct that violates the provisions of
IC 33-1208 relating to educator-student relationships or the Code of Ethics for Idaho
Professional Educators relating to educator-student relationships.

Any applicant who makes a material misrepresentation or willful omission related to the
disclosure statements or information required in this subsection shall be subject to immediate
termination or rescission of offer of employment or employment contract. This misrepresentation
or omission may also result in a report to the Professional Standards Commission.
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Sworn Statement

I swear that my statements above are true and include all applicable circumstances listed above.

Signature of Applicant Date

Printed Name of Applicant

Identifying Employee Number/Name of Applicant or other Identifying
Information for Past Employer
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