Gooding Joint School District No. 231

PERSONNEL 5802

Resignation

It is requested that termination of employment by a classified employee be given in writing two
weeks prior to the final day of intended employment. As most classified employment is at will,
termination notice is expected and requested, but not required. If there is employment for a
specified period, early termination requests by a classified employee may be granted by the
Board of Trustees upon request, provided suitable replacement can be secured.

Resignations effective prior to the completion of the term of employment for the school year will
result in the forfeiture of vacation privileges unless the reason for resignation is ill health or other
matter beyond the control of the employee.

The Superintendent, acting for the Board of Trustees, has the authority to accept resignations.
Dismissal

Gooding School District believes dismissal is a serious matter. Efforts should be made to help
classified staff be successful employees. Whenever possible, classified staff will be given two (2)
weeks notice before termination. Because employment with the district is at will employment,
the District may terminate the employment relationship at any time for reasons including, but not
limited to; flagrant misconduct, insubordination, inability to perform duties required, poor
evaluations, a funding crisis, or any reason deemed a risk to the system that would not violate
public policy.
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